it aftsw % fafree

qE Y AR FEUF (@FFA) (T JaT T FA GHE) T9H ol Jqainacns g aemar

RICRER
WA =R {afgd 9eem  (Written Examination) quig: R00
LEI fawar qUiy | qHT cr?rﬁ&ﬁna?r SW R o W Few ¥ 0w
gaH | dfeby, o@r g1 | 900 | 3 ¥l | [qWATT | Yo¥d gHEAlE /R T SFHI 90 | He ISl He gHIA
FEIIT | TGN JodEe WioMgd T 99 TFHl S | s |
Atar g |
fycirr | soazarE, #9 | 900 | 3 wver | R | 9@ @EgATe /R MO SEAT Q0 | WA GIHAT dF  FHM
qgT a1 gEaed q9es Ao T q9 YISl SR | ENg |
Atar g |
T =R =4t (Interview) quiE: 30

MEITHAP! foreqa fawor ¢
J99 OF : iy, o@T qAT FFYER / AT quig -900

qHe-

F: Ay I x 0 =0

) Sfepy dEEwRoT ¥ e

) AurerHn Aty faera ¥ ETedr dEwr ud Eljﬁ'cﬁ%“& (Banking Development in Nepal, Recent Status and challenges)

3)  dENd dfeby GO (%@, H AT

¥) JMEFHE AfFg Far

Y) JMe® IXE fgr=a (Client Protection Principle)

%) JMe® gfea™ (Know Your Customers / KYC)

V) TETTE YR T Fhad qar g

5) HAl AT T JIHT [Ggreaes

?) @I @ (Loan Classification) ¥ =@@=ar (Provision)

q0) IfWar=a (Remittance)

19) sRTHIET draaee (Cheque, Draft, Letters of Credit, Debit/Credit card, Electronic Transfer,Branch Less Banking
( BLB), ABBS, ATM, Mobile Banking)

R) R, fea==R ¥ WIS F¥a=dT AFIROT (General Concept of Share, Debenture and Bonds)

43) oMTST ket ®TH Hasq T AR (Functions of Commercial Banks)

1Y) JATART ATMAF JaAr Afpy farwrawr Aftg arforem F@@r afiEr (Role of RBB in Economic and Banking
Development of Nepal)

W) AT AT SFFN FW FAed ¥ A@R (Functions of Nepl Rastra Bank)

IUE -§ . 9% qu1 AT e gt O, Free g freeees I x 90 =0

Q) fafea sfr@rTT UF, 03% (Negotiable Instrument Act, 2034)

) Ut e FF T, 045 (Nepal Rastra Bank Act, 2058)

3 % dur fafaw TRareEr WO AR UF, R04S, WU AT AT, 048

¥) FAAl UA, 0%3 (Company Act, 2063)

W) EdE #REAR #FERl UE, 053

%) T FRAEAR FFIAT TA, 2053

9) afPs F9T T9T FWMT TH, R0%¥ (Banking Offence and Punishment Act, 2064)

5) FEIR EEV(HAT Argeey) Marw UF, 0%% (Anti Money Laundering Act, 2064)
%) & qur faxi T gFeawT U9, k093 (Bank and Financial Institution Act, 2073)
0) JUTA ICE ShaTE RN TS AT (TaeTEs
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¥HE - @@r yume (Accounting System) 3 X 90 =30

FERT <@l JuTelt (Double Entry System) ¥ J€aT fadrodres

TE @1 T AN AMET B

Feqe= 9&T (Trial Blance)

ATRT-ATFE @@ (Profit & Loss Account)

argera (Balance Sheet)

FEIRIETT T g¥a Heca (Auditing and its Important)

R4 sga=aI= T g9&0 #ecd (Invontory Management and its importance)

R g¥9iq v gl (Fixed Assets and Depreciation)

aTsT Sees i faavor ua g9 yH@ acaee (Financial Statement of Commercial Banks & its core
elements)

W I g 3 X 90 =30

% qar faxira Feareesr 95 ud dSfieT (Capital & Capital Fund of banks & Financial Institutions)
dfepy wRERHT WMEd Sifgwes (@l Sifad, Fo=ra" Sy, TR Jiad Are)

Sifew faue ug sifew g

AR I JOTeAT

SIEHHT AT AGTIRIETo

AARE TF aTed @raeiaTo

FHFYIY | ATZAl AT A1 (Knowledge on Computer / 1T) R X 90 =Ro

Windows

Word Processing System

Excel

Computer Operating System (DOS, Windows, LINUS, UNIX)

Database Management System : Data, Information and Database, Types of Database, Data Security
Internet, Intranet, Extranet, Internet Service and e-mail System.

IT Policy and Development in Nepal

NRB IT Policy, NRB IT Guidelines
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e 4, IS e (FH) (TMEA JaAT T BT GHe) 8@ GAT FOAIRTrcAs fafga qeretet

RI-RE R
focia o © SqaeH, FEA AT a1 FEIA
qE - & : Y
) gIRATIAE fagrea qg1 FTdes
) IR (motivation) ¥ F+8 =a¥ATYA (Conflict Management)
3)  CHFEATIAHT AT AT FAR JUTAISH! THET
¥) FEIAWTG LA
W) FHHARIB FTI TEIEA TS
&) U eTRATE HEcd ¥ SfHE
9)  SHATITIAA Aqcad Hacd T e
c) ForeH fHged T Heca
e - § : FE@g sgaearas (Office Management)
9) 97 g9 (Letter Writing and Correspondent)
) fewadl (Tippani)
3) wfelE sFFearad (Record Management)
¥) wrsfas (Filing)
Y) sTwANE (Indexing)
%) FAad ¥e=Ar (Office Layout)
9)  FMEATAIHT FARE Heed (Importance of Communication in offices)
5) AEANE AT GATE © JaT TATEH] e, ATETH T YaEe Gh] Taer
qHe- T HHE YA s¥aE9q (Human Resource Management)
1) HIHE "I sFFATIqE 3¢9dee (Objectives of Human Resource Management)
) FF fFeewer (Job Analysis)
3 FEART I ¥ 9@ HEcd
%) Adqcd T FHER araal gvaeg (Leadership & Employee relation)
%) Performance Appraisal and Reward System
%) Recruitment, Selection Process.
) Total Quality Management and Quality circle.
&) Career Planning.
THE- 9 BEAI A
Q) AUTAG! TGATTET ATE BT JOTSAT
R) FEAG ATAET g
3) AR IS FEE e G A
%) HUTAhl 7T YUTell F¥e=dl qrH+=a H7
Y) ¥ATE, AW, 8aFITE, aRAATHT ¥ HRATAT FFa=el AT
%) foafgd samw ¥ sardes e wadEr e A
©)  FRYET o@H, Jidsay 97 oed T Re fHaes
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qHe- €. @A (Law) X 90 =0

1) A ATEdT FFEI=AT U, 2090

) FEIT TH, j03

3)  ARTIR FIIANT AT ATART UH, 0%5

¥) HEFEAAT U, R04Y

) WRER FMERT U9, 2083

&%) aTHETE gea=dl UA, 30%3

9)  FATT JMEA UH, 0193

c) BT fobd ¥ SITerarTst qFaedl gatdd el saawd
R) FHRR FFwAl JATAT HIAAT sqaed

10) I TR TATAT HTAA qaLT

At -

(9
(%)

(3)

(%)

foAfeer TS FIETH qIOT FYIAT a7 SIS AT AIAT T FoA §F G

T IRBTFAR] AGFE ARG GUATIH TeAF GZIHAH RFE FAE, 0F, [Faw BAfhaw aar fifiee
ghenEl [l gver 3 HEET FIIST (G9NgT qua 9 qIigT g F2IEUaT 9 99 T qIET 9E) FAH
TRFTATE T GIZTFHHAT ToF TFHT T7e |

A9 gea@E FAT UIST @A F9T 4T U9 FYHE §F a7 §% ¥war a¢ 9T (Two or More parts of a
single question) a7 g@er 79 J=aiia §% aT @l [TiEe (Short notes) @eT &@l#7 & I

[T qeen®E Ted® TAAT FATH ¥ O% (FAVIT) dF I T T

Page 4 of 4



